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The first step is to test the blood of the exposed employee. Any 
employee who wants to participate in the medical evaluation 
program must agree to have blood drawn. However, the 
employee has the option to give the blood sample but refuse 
permission for HIV testing at that time. The employer must 
maintain the employee's blood sample for 9O days in case the 
employee changes his or her mind about testing--should 
symptoms develop that might relate to HIV or HBV infection. 
 
The health care provider will counsel the employee based on the 
test results. If the source individual was HBV positive or in a high 
risk category, the exposed employee may be given hepatitis B 
immune globulin and vaccination, as necessary. If there is no 
information on the source individual or the test is negative, and 
the employee has not been vaccinated or does not have 
immunity based on his or her test, he or she may receive the 
vaccine. Further, the health care provider will discuss any other 
findings from the tests. 
 
The standard requires that the employer make the hepatitis B 
vaccine available, at no cost to the employee, to all employees 
who have occupational exposure to blood and other potentially 
infectious materials. This requirement is in addition to post 
exposure testing and treatment responsibilities. 
 
WRITTEN OPINlON 
 
In addition to counseling the employee, the health care provider 
will provide a written report to the employer. This report simply 
identifies whether hepatitis B vaccination was recommended for 
the exposed employee and whether or not the employee received 
vaccination. The health care provider also must note that the 
employee has been informed of the results of the evaluation and 
told of any medical conditions resulting from exposure to blood 
which require further evaluation or treatment. Any added findings 
must be kept confidential. 
 
CONFIDENTIALITY 
 
Medical records must remain confidential. They are not available 
to the employer. The employee must give specific written consent 
for anyone to see the records. Records must be maintained for 
the duration of employment plus 30 years in accordance with 
OSHA's standard on access to employee exposure and medical 
records. 
 

fact sheets that discusses various requirements of the Occupational Safety and health Administration’s standard covering 
athogens.  Single copies of fact sheets are available from OSHA Publications, Room N-3101, 200 Constitution Avenue, NW 

nd from OSHA regional offices. AGMD-F38.0103 
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